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Felix O'Hare & Company Ltd comndrtienprinciple of equal oppor-
tunities in employmtesd been a long stand@agure of its personnel
policies and procedures.

The Company appreciates thatmdlecan be achieved by the devel-
opment of legal measuesd, progress can only be made by practical
day-to-day commitment to promoteoppaglnity at all levels, but
most particularly in the workplace.

The policy is based upon the Comgetnyesopposition to any form of
less favourable treatment accordaetptoyees or jobpdicants on the
grounds of race, creed, colour, iggicethnic, religion, sex, marital
status, age or disability.

Our recruitment and selection procedsitegly support this aim of a
diverse workforce. All candidatesraie@red strictly on their merits in
relation to the selection criterfeef@it. We aim to treat all candidates
fairly and consisteaityl be responsive ta theeds throughout the
recruitment, selectiod appointments process.

The Company will ensure thaidndgis are selected, promoted and
treated on the basis of their relevant aptitudes skills and abilities.

It is the duty df amployees to apt their personal responsibility for the
practical application of this policy.

We further recognise that empioglimgluals from diverse backgrounds
creates a workforce where creatidityaluing difference in others
thrives and therefore arale applications frohseattions of the com-
munity.

Our Equal Opportunitigeypwill be reviewed annually, or as required,
to monitor its effectiveness and te éinguit reflects any changing
needs and circumstances.
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